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1. Aims
Ouwr school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:
> Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010
> Advance equality of opportunity hetween people who share a protected characteristic and people who do not share a relevant protected characteristic
2 Foster good relations across all characteristics — hetween people who share a protected characteristic and people who do not share it. The protected characteristics
are:
e Age
e Disability
o Gender reassignment
e Marriage or civil partnership
¢ Pregnancy and maternity
e Race
¢ Religion or helief
e Sex

e Sexual orientation

2. Legislation and guidance
This docuument meets the requirements under the following, legislation:
2 The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from discrimination
> The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish information to- demonstrate how they are complying with the Public
Sector Equality Duty and to publish equality ohjectives,
This document is- also hased on Department, for Education (DJE) W The Enwahtu Aot2010 and,schovl& uw gmx_ix_m@[’ﬂsdwo{sllmim Equx_]lgi_ugé

Human Rights Commission and the Government E the Public Sector E

3. Roles and responsihilities
The governing hoard, will:

> Ensure that the equality information and objectives as set out in this statement are published and communicated throughout the school, including to staff, pupils
and parents/carers


http://www.legislation.gov.uk/ukpga/2010/15/contents
http://www.legislation.gov.uk/uksi/2011/2260/contents/made
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.equalityhumanrights.com/equality/equality-act-2010/technical-guidance-schools-england
https://www.gov.uk/government/publications/public-sector-quick-start-guide-to-the-specific-duties

> Ensure that the published equality information is updated at least every year, and that the objectives are reviewed and updated at least every 4 years

> Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the headteacher
The headteacher will:

> Promote knowledge and understanding of the equality objectives among staff and pupils

> Monitor success in achieving the ohjectives and report hack to governors

? Have “due regard’ when making a decision or taking an action to- whether it may have particular implications for people with particular protected characteristics
All school staff are expected, to have regard to this document and to- work to- achieve the ohjectives as set out in section 8.

4. Eliminati liscriminati
The school is aware of its ohbligations under the Equality Act 2010 and complies with non-discrimination provisions.
Staff and governors are regularly reminded of their responsibilities under the Equality Act - for example, during meetings. Where this has heen discussed during a

5. Advancing equality of opportunity

As set out in the DPE guidance on the Equality Act, the school aims to advance equality of opportunity by:

2 Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils
who are being subjected. to- homophobic bullying)

> Taking steps to- meet the particular needs of people who have a particular characteristics
)EWWWW@WWWW&M@MWW(&QA encournging all pupils to be involved, in the full range of school

-

In fulfilling this aspect of the duty, the school will:

> Analyse the data referenced ahove to determine strengths and areas for improvement, implement actions in response and publish this information

> Make evid ilable identifying i Jor specific groups (e.g. declines in incid of hobic or hic hullying)

We will make sure that with any data we publish to show how we meet our equality duties, mdunduaLWwpupd&wﬂLmtszaM& This means we may not

publish some data if it relates to- a very small numhber of staff or pupils to- preserve their confidentiolity.



6. Fostering good relations
The school aims to foster good, relations hetween those who share a protected characteristic and those who do not share it by:

> Promeoting tolerance, friendship and understanding of a range of religions and cultures through different aspects of owr cwrricuwlum. This includes teaching in RE,
citizenship and, personal, social, health and economic (PSHE) education, but also activities in other cwriculum areas. For example, as part of teaching and learning

in English/reading, pupils will be introduced to literature from a range of cultures
? Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such assemblies, and we will also invite external speakers to- contribute
> Working with our local community. This includes inviting leaders of local faith groups to speak at assemblies, and organising school trips and, activities based,
around the local community

> Encouwrnging and implementing initiatives to deal with tensions between different groups of pupils within the school. For example, owr school council has
representatives from different year groups and is formed of pupils from o range of backgrounds. All pupils are encournged to participate in the school's activities,
such as sports clubs. We also work with parents to promote knowledge and understanding of different cultwres

> We have developed links with people and groups who have specialist knowledge about particular characteristics, which helps inform and develop our approuch

7. E Lit id ti in decisi ki
The school ensures it has due regard to equality considerations whenever significant decisions are made. We consider equality implications hefore and at the time that we
develop policy and make decisions and continue to review these on a continuing hasis.
The school abways considers the impact of significant decisions on particulor groups. For example, when a school trip or activity is being planned, the school considers
whether the trip:

> Cuts across any religious holidays

2 Is accessible to pupils with disahbilities

? Has equivalent facilities for hoys and girls
The school keeps a written record, (known as an Equality Impact Assessment) to show we have actively considered our equality duties and asked ourselves relevant
questions. This is recorded, at the same time as the risk assessment when planning school trips and activities. The record is completed by the memhber of staff organising

8. Equality ohjectives
As a school, we are required, to- publish equality information every year (see appendix 1).

9. Monitoring wrrangements
The headteacher will update the equality information we publish, at least every year.



School-specific equality ohjectives will he reviewed by the headteacher at least every 4 years.
This document will he reviewed annually, to enswre continued complionce with the PSED.

10. Links with other policies

This document links to- the following, policies:
> Accessihility Action Plan (see ix one)
> SEN information report

> SEND policy



Appendix One
Carrwood Primary School

Equality Objectives Action Plan 2023-2027

The Equality Act defines three public sector duties as follows:
. Elimi liscrimination, | and victimisati

The duty requires us to remove or minimise disadvantages, take steps to meet different needs and encowrnge participation when it is

As part of our responsibilities under the Equality Act, we are required to publish equality objectives every four years and, review
them annually. The Act aims to value diversity, tackle discrimination and promote equality between those who have defined,

Under the definitions of the Act, the protected charucteristics are: age, disahility, race, gender reassignment (identity), marriage /
civil partnership, pregnancy /matermnity, religion or belief, sex and sexual orientation. We also include consideration of health needs,
mental health, disadvantage and SEND.

We have identified specific ohiectives that we have put into place and this will be reviewed annually.



Ohjective Action Timescales Lead
Monitor and analyse pupil achievement by, Monitor progress through Pupil Progress meetings with class Monitored at each | NM
gender, ruce, disadvantaged pupils, SEND and, teachers and SENDCo. Ensure that outcomes and follow up actions | assessment point | LH
EAL. Put provision in place hased on any such as interventions are implemented and EH
identified patterns in the data. regularly monitored.
To narrow any gaps in attainment hebween Regular analysis of data. Identify focus areas. Ensure that class Monitored at each.| NM
disadvantaged pupils and non-disadvantaged, groupings are adapted as necessary and interventions are in assessment point | LH
pupils. place. EH
To improve attendance of pupils who have Track and monitor attendance of all children and key groups but Ongoing NM
SEND. especially pupils with SEND. LH
Identify strategies to support families make improvements to EH
overull attendance.
Promote positive images and attitudes Continue to promote positive attitudes through selecting class texts | Ongoing NM
Jocus across all 9 areas and other groups (age, cwrrent stock of texts used in English and in the library against the EH
disahility, roce, gender reassignment protected charucteristics. MM
(identity), marriage /civil partnership, Research texts which either specifically teach ahout the LA
pregnancy/maternity, religion / helief, sex, characteristics or charucters within them have protected, Class
sexual orientation and health needs/mental charucteristics. teachers
health). Ensure a range of hooks and resowrces are avuilable for assemblies
/ key focus days across the year (e.g. world autism day, / epilepsy,
awwreness day/ black history month/ Intemational womern's Day,
etc)
mewu}bwbgzal@aduswmuwuwmammdmoﬁ
WWWWK%SWWWWW
hidden disabilities.
To ensure that children can articulate their Pupil voice interviews to establish what pupils know and their Termly, Class
Jamily make-ups. PSHE Leads
NM
RH
Analyse the results of surveys from parents, Mmﬁtvrhnprmrernent&and,cmmnwdzaboubhowinduswm Termly NM

pupils and staff to enswre that these

Mominrspzcg&oaptwn&pubmplaw}mmthzsuwmwlt&
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the school. Address any points raised and share

with Governors.
Ensure that all displays and class pages on Monitoring by PSHE leads of displays in class, around school and, | Ongoing LA
the website, promote diversity in terms of race, on cdlass pages on the school website. Feedhack to staff as MM
gender, different family arrangements and, necessary. NM
lisabilitios. RH
LC
EH
Class
teacher
Subject
leaders
Celebrate cultwral events, special Assemblies, lessons, visits and visitors provide opportunities for See event calendar | RH
months/days and religious festivuls children to learn about a range of religions and cultures. / assembly rota NM
throughout the year. Monitored throughout the year. MM
Black History drama and poetry workshops, for each class to learn LH
about significant people and celebrate their humanitarian EH
achievements. Subject
Leaders
Ensure that lessons address a range of Lesson ohservations, hook scrutinies and planning monitoring. See quality NM
learning styles so that all pupils can achieve Enswre that learning, is delivered, across the phases in a variety of | assurance LH
to their fullest potential. ways. Ensure that learning environments are well organised and | calendar EH
clear from clutter.
Respond to rucist, homophohic sexual and Analysis of CPOMs information. Truck any repeated incidents Ongoing NM

bullying incidents. Truck patterns using
CPOMs information. Take immediate action
policy.

inwolving same pupils to enswre patterns in hehaviowr are not
repeated. Behaviowr policy followed consistently to eliminate
the school's actions. Report incidents in the Head's report to
Governors.

Members of SLT to complete Equality and diversity awuareness
cowrse on The National College truining annually.

LH
RH
EH
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